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HR Due Diligence

Tracking and evaluation
of HR initiatives

Identifying and assessing
negative HR impacts

Information disclosure
Creating mechanism for 
correcting, preventing & 
mitigating negative impacts
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 https://www.mitsubishielectric.com/en/sustainability/reports/index.html

2 https://www.mitsubishielectric.com/en/investors/library/integrated_report/index.html
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LanguageContents (What, Who)UserPoint

Japanese
English

Inquiries about the sustainability of Mitsubishi 
Electric Group (including Human Rights) and 
various other inquiries about the corporate 
activities

All the stakeholders
(Everyone in Value chain 
including Mitsubishi 
Electric Group employee)

(1)
Sustainability 
Inquiries desk

Japanese
English
Chinese

Consultation desk for Human Rights violations 
mainly in the supply chain of the Mitsubishi 
Electric Group

Everyone in Supply
chain
(others can if they wish)

(2)
External desk 
on Human Right

(operated by JaCER)
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John Fowler

VP & CFO, Treasurer, Secretary, Director

5/31/2024


